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. . Twenty-five well-educated Awmerican .mothers 1living
abroad were intervieveéd to assess the relationship of their various
hone/career patterns to their ovérall emotional adjustment. The
prinary areas ihvestigated as to their impact on adjustmenl levels
included: vhether or not the women were working, whethér or not %hey

“ yere satisfied with 2heir working or nonworking status, and %¢he

nature and ex*en® of support they received from husbands,, donestic *
help, and gowernmental agencies. FPindings from open-ended,
semistructured interviews suggested that satisfaction with one’s

home/care-r patterns yas a necessayy prerequisite to healthy - e

enotiocnal adjus¢mens.. A1l ¢he womeh rated poorly adjusted (N=70) vere
not working, and were highly dissatisfied with this state of affairs
(International Casualties). Those rated well-adjusted were either
working and happy %o be.doing so (Happily Working Hothers, N=9) or
~not working, but by'conscioms choice (Satisfied flothers, ¥=6) . “The
extent to which %he husband actively participated in family life, the
anount of household help, and the presence of supplementary income
were not as critical to women's satisfaction as was the freedom %o
actively structure their lives in & fashion consistent with their
sense of self. (Au%thog) S '
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You are an Americarn wWoman, 1n your garly thirties, %ell-

educa*ed—— areer-minded--and the mother ofrat least one pre-s school-

-

age child. If you are a .full-time profegsional with a‘pnofeSSional

husband jou lead a harried but rewarding life (Rapoport and Faporort,

N——

1969). If you arebright, motlvated but out of work you will most
likely be suffering a mlid—to-moderate depression (helssman, Pineus,

Redding, Lawrence-, ciegel, 1273). If you are a single working
motker, chanees are good that you will be experiencing difficulties:

.

& 14

from other single mothers. t

what would be jou fate in these same s1fua ions--with the
Q

added factor of residence abroad? This is the basic question we

-

“ursued in a sample ‘of c5 American mothers llVlng overseas, mostly

~

in Franoe, during 1974, "Our mailn interest was in the solutlons 25 N
American women worked out 1n order to balance motherhood, o?her

family demands, and any work responsibilities they had. In addition,

we wanted to\know how ﬁafisfied they were with, their 1ife pattgrns

and how the%& satisfaeﬁioq withhfheirfsolution related to their

overall adjustment.
. . R R ,
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lPaperj presented-to APA’Anﬁual Convention, Chicago, Illinois, 1975.
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-These women were part of é larger sample of Engllsh-speaklng
women living in FranCe ‘(and one in Ghana) and the United $tates
who were interviewed by Martha HNiss during 1974—1975‘fqr explora—f
tion of experienoes and attrtudes toward pregnancy, chﬁidbirth angl
the eariy montﬁs of parenthoﬁod° fhey were 35 years*olg, on the
average, and Werl-eoucated: 12 had BA's, anotherQGIhgd MA's and”

\ auq‘women had earned,}hfbos. ?Most na&hheld professional jobs before
leaving the USA. Four nere single mothersO‘}SeYeral Women were
extremely Wwealthy, but others were'depen&ent upon a variety- of

 state subsi&iesot 7 : - f

- Women partioipate%>in open—enoed, but semiwstructured inter-—
views.designed to inclnde information about work, family relation-
ships, medical and nursiné care desired and ;eceived, issues of )
1mportance durlng the first- three months post- partum and residual
feellngs about pregnancy, birth and adgustment to parenthood

We assessed three main variables to examine these women S
home/career patterns. - o ‘ , . -
" :io Career status: working or not working, part- or full-

{ , timé current job situation voluntarily chosen or not.

-

2. FEach woman's satisfaction with her current work/family

o

. * o
arrangements: A woman was considered satisfied 1s she clearly ..

enjoys her current solution, amblvalent 1f she shoWed some dis-

comfort and uncertalnty—-and dissatisfied 1if sge expressed,severe
) L

dlspomfort, felt trapped or wanted to change her current arrange-

»~

ments. f - < : ' :
‘ 3, Current level of emotional adgustment ,This rating

1ncluded the woman S assessment of her overall emotional state and

' 3
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@blllty to function, the ”costs o%‘her current solution—-sach as
.chronlo fatrgue-—a“d our assessment of her abilit¥ to meet the
demands of her cuxreht life ard to be herself. Overall adgustmedt
was rated eycellent if the woman reported and presented no problem ‘
areas of an ongoing rature, moderate, 1f some cohfllot %€§ evident,
buy she was generally holding her own, and pdor,/if she exhihited
mapy conflicts, and reported or expressed emotional'difi‘iculties° .
_Other faotors which were oohsidered in assessing overall | ,‘ g
justment were amount of household ‘help, father's role’ih ch¥ld-

Te (confined to ,playing? involved with ongoing childo;re

sponsibilities?), and the woman's marital Status and marital

justment. The influence cf these factors will be illustrated in

~

e case material to follow.- ~

Qur“most striking finding was that every woman rated ”poorly/>
| v

. =

|
%djusted” was highlyrdissatisfled because she was unemployed. By
contrast, eve ‘woman who was judged "well.adjusted" was satisfied

with her current home/career solution, whether or not she was K

.~
1

e#nployed° In other words, for this sample of 25 womén, 1t appears

that an acceptable resolution of the family/work responsibilities

% a necessary pre*requlslte for basic adjustment.

|
|
tency of our results and because others have reported that women

This flndlng should be tested by others, both for the consis-

whb wanted to work and were worklng are not more satisfied than
those who wanted to, but were unemployed (Hall and Gordon, 1973%).
\ Cur subJects can be placed in three maJor categories, based

on these overall patterns of adjustment.




> ‘The first, termed International Casualties (I210) consists B
| . '

: G .
entlrely of women who were not worklng and who were d1ssatlsf1ed - ..

- wWith. be;ng -at. homev Half QiMLth_g$oupkhad sevexe,maxlbaldcon_ o

'fl%cto Seven.of tke 10 women.werg rated poorly adausted", 3 as Sl
L Q ' ; . / 13

"moderately adjdsted”. All felt locked into their present sltua—
tion, incapable of change. Stress was not relieved by relatlée
4 o ’

freedom -from household chores- as a group they'had more household

help than the other wonen and their husbands tended to take a
~somewhat active role in the home. A cru01al factor seemed to be

that'they had terminated fheir’careers fnvoluntarily-—in many

cases because:. of their husband's.overseas ﬁﬁansfero

‘ What part-time

i rk they could find Was not in their career of choice.

Their sense

/ g S . ;e L/

/.llves was a striking characterlstlco

" has been unable to find work in her own field.

f personal emptlness and thelr feellng of leadlng meanlngless

®

"Caroline'" (all names have been.cnanged) is a typical member

of this.group; Married to an American lawyer who' came- to France/

on fellowship and then becane deeply'involved'inAFrench law, she

Her husband, who

s

is very suecessfﬁlg would like to remain in France permanently.

She does not object, saying, "After all, he makes the meney we. all

enjoy. He would work less if I could go out and earn hlS type of

salary, but how can I?" i ‘ . °
Partly because of thelr rising standard of llVlng, partly in

response to her unhapplness, ghe has full time household help,
/
plus babysitting for her two children in their afterschool time.

Nonetheless, she remdins openly depressed, commenting, "I never

‘need to come home‘if I don't want to." .

N J




¢

L}

The Happlly Worklnb Mothers (N=9) were at the opposite end

of the contlnuum, This group included al& of the women who

’

~

K contlnued working follo“ Le the Yirths of their-children and

their 1nternatlonal move. All were rated as "well-adjusted'", and

nqne expressed dissatisfactiorn with theirr current home/work arrange-

ments. This group also in¢luded the single mothers in the sample.

- Of the five married women, all but one had husbends'smho were.

actively and meaningfully involved 1in family~responsibilities,
s
S arlng all aspects of chlldcare regularly, 1nclud1ng such situations

as staylng home W1th a sick child on a worklng day, -They did no\

appear to be volunteers asslstlng their wives, but as parents with
\

ongolng responslbllltles themselves, Household help was utilized

A

to f£ill the: gaps between the demands of runnlng a home and the
contrlbutlons of both parents. Four of these 5 couples reported
moderate or good marital adjustment, One marriage was poor. oeven

o

of the nine women has resettled internationally because they '

themsel%es had actlvely de01ded to do so. Six of these women came_
to France because 'of their own work, which eilther complemented a
husb%nd s career development, or preceeded mJirlage, The two
women whomomed because of their husbands' career mere able ta
continue th%ir studies long-distance with minimal interruption

and also were willing to take a temporary gap in, their own career
as gn opporgunluy to hatre wantéd chlldren,

"Margaret" has a Ph.D. and accepted a job offer in France

a

- w1th her husband s blesslng,‘.ﬁe is a suoce@sful airtigst, and his

work is ”portable . fThey have two children; a sa%fd marriage, and

adequate help for their two young chlldren.= Margaret has thought
‘&. /"6 - - o

-

-




r L N |
: .y . - ) ,
a great deal about her life, especially, abolit the emotional costs

v

¢ . . . ' | ,
and complicationzs of her wawwsual arrangemests. She notes that che

. . s : . [ ’ )] ' *
° is often tired ,. although che has more energy than most people cfhe
knows. Her arrangeme"rc are vulnerable to SiCkﬂbSS‘On anyone's

part- (family member ur helperj and leave little opportunity fdr <
\ ‘ )
relaxation or spontaneous -fun. Furthermore, although she Has

’

little .external confljict about her responsibilitiés, she does |

notice some interesting attitudes. in herself. p

L A}

"l was sick for a month last year, right after rhe\baby” cT
_ she said. "I really couldn’ t do anything at home and George had
to take over. "He got practlcally no work done durlpg that month. K

Yet, he didn't seem to resent it, and, in fact, he see@ed to!

I . . ‘

enjoy his time with the baby."

P

"But the strange thing was--when I could do my work again-- °

he went back to his'ﬁork wixhout a gualm. For him there was no _ .

conflict: He could enjoy taking care of the‘baby singlehandedly--

"and then he could give &t up. For him,_there is ne guils while
" I--I must confess--alfways feel a little ﬁang° I worry that maybe
the babysitter isn't Jjusdt right. He intervj?ws babysitters’, too.

’But'onCe, they're hired. he forg‘ets,it° So-fmaybe some “of us are
still not liBerated completely." R \

" This subgioup includes the four unmarried ‘mothers, three of

"

whom were raising their children alone. None of these women has
©

encountered serious difficulty in comblnlng profe551onal and

maternal rdles. °‘This finding would,appear to be 1n sharp contraeﬁ

to expecfations for single-mothefs\inathe United States.
. a ! '

T
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In large part, France's social welfare policles, seem
: . : .

responsihle; A1l mothers‘re%elve automatic fully-paid three

ménth mat€rnity leavés.: in‘addition, there aré¢ allowances for
v . . ~\ . N
children, which vary according to whether one or both parents

N @
AN

. work, - A sysitem of state—subsiaized or state-licensed day nurseries

\ { . . . .
an@ childcare workers cannot accomocdate the full demand for such ‘

facilities in'all parts of France, but single parents have prio¥ity

) - . . v, ’ .
~and can count on their use. - The state day nurseries Cost a maxlmum

of #10.C0/week, and facilities are cufficient to hold,dQun the o

cost of private care as well. -Furthermore,  medical bills, lower

-

than similar US medical costs.in any case, are nearly fully reim-

5

bursed by the national health system and there is a range of

4

bonuses to cover aadltlonal/bahy costs, sach as layette,

» - hd

A Leglslated welfare pollc1es are complemented by a general'

acceptance of slngle mothers. None of- the ”unwed”‘mothers was !
[«

ever asked her marital status by medlcal or nur51ng personnel.

AlP were consistently calied "Madame"--and all felt supported by

colleagues, as well as married and unmarrled friends. None of h
these women were "od welfare" in the sense of requirihg more
allowances than was due them. Their needs\co&ld be met miqpin
the schedule of allowances and prlorltles available to any mother

in the1r sltmatlon,

”Nadlne is a unlverslty professor and a single mother with

D

~a two yearéold son. She Commented that her pregnancy was totally

unexpected.. "In the States, I think I would have had an ahortlon

But over here it was different. I knew other slngle mothers, and

-

) . R
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1 knew that ‘their children were acdépte@—-that thé'wom&n were not

,hospital stay and his brief recovery perigg afterwat‘d.i°

3 .

~

mo;ally criticized. After.my initial surpiise, it séemed to, me
thétrthis pregnancy was a gtfta I had. never exp@cted to be a .
mother——belng unmarrled—-but now I realized that I woul@ like to’
have a child." ( |

She utilized the various national-he;&th beﬁefits outlined
earlier. ‘Thus, she did not 51ffer economlcally by becomlng a
pbther, ﬁor the most part, she dld not suffer 0001ally elther--
although she did feel lack of support from her famlly during
preénancy: ohe notes that she continued to advance 1n her career -
after having her chlld° She feels that her work has been unhlndered
by motherhood.’ Shé feels that'she has grown tremendous}y as a
person through her reIationship with her soﬁ, The ;ain difficulty

for her has beern the addltlonal straln of carrylng fulls ‘responsibi-

lity for her child. For eg@mple her employers have been coopera-

" . tive in scheduling her classes, so that she can have time with him. -

But when he needed ‘minor surgery, no amount of cooperation could -

alleviate the demands of being her son's only parent through -his

A

We‘%ave‘called the third group of women Satisfied Mathers

(N=6). Sharing a non-working status with thgjlnterhational

Casudlties, these women were moderately or nearly completely

satisfied with their work/family priorities. Al1l were rated
moderately or well édjusted°

Several factors distinguiéh the two groups of women at hogée

The Satisfiéd Mothers appear to have made conscious choices to
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. ~ . _
put aside their work, frequently with the understanding that tHe

intgrruption would be temporarj?ﬁ-@hree of the Zatisfied Mothers

were morking satisfactorily on a yaft:time‘basis;'-4@o~0%h625~ha&ﬁ~~1m-mmum

decided against careers before<having ¢hildren. Becoming mothers

was part of a life plan for these women ard they felt little .

A

conflict "about their parental roles. With one exception, all felf
. . 4

thap.their marriages were satisfactory. The one woman with a .
poor mar:iaée was the only member of,the group who aﬁpeared to be,
potentially psycholdgically upset. ]
"hmy" had been alsecretary for several years after.graduating
from Jjunior college. She-had traveiléd and worked overseas, and = -
was 25 when she met and married'her husband in England. - She is
pleased to'be living overseas, and comfortabie with movigg the
famiTy every few years to énother~coﬁhtry? She enjoys het small
children and feels it was;not difficult to give up working because
- she has had the experience of travellfng and earning her own living.
Once both children’aré in séﬁaol, several yeérs from now, she
would like to go back to work and dévelop‘an ongoing career,
Previous studieé have sillustrated the debilitating effects
on wémeﬁ when children mature and leave home. Out sTudy suggests
that for the well-educated, ééreer—identified young woman, the
ipvoluntary ioss of professional role can be similarly Qevastating°

o

In this study, the effects of job loss were compounded %y{th@f

/
parallel losses of a familiar cultural milieu and personal -support
systems. ) 4 4 | A
Bf contrast, women whose life patterns remained consistent

Wwith their core identity following childbirth and international .

. r

!
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“fa
relocatLons were able to adaust remarkably well., For-these @ogenk

home and careenaroleo are complementary, rather than confllctlrg

-

V~Keyr£aotere in the sucoezfiul.marntenance&oﬁ tﬁese dual rolec
given a move abroad appe to be: .choice of careers which allow

/ i -

wide latltude in workihf condrtlone (part- or full time, self-

employed or worklng for a firm), adequate 1nexpen51ve~household

help,'oultural suppor for the working mother and agr/ement between
A
husbahd and wife as t0 the 1ife pattern chosen.

>
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